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All of us who completed a university degree have our own stories to tell about surviving university whether as an internal or distance education student; stories of accommodating university culture, of balancing family, friends, sport commitments, work and assignment deadlines.  Each student is a representative slice of the community from which they came and the diversity of cultures that make up those communities.

Since the advent of ‘multiculturalism’ universities have unfortunately paid little more than lip service to ‘walking with diversity’.  Adjustments by universities to the culture of the students involve tinkering with the fringes of the academy; orientation programs, mentoring, equity, student association activities, mostly in Student Services and in Aboriginal Centres and programs.

This round table discussion will address the following questions and explore the clash of cultures in a university context and its impact of retention and the first year experience:

· How much does culture – any culture for that matter, play in retention issues in the first year?  

· Is the first year for an Aboriginal student any different than any other student starting higher education?  

· Can the online environment provide a positive student experience or does it eviscerate cultural diversity and thus alienate students from the richness of the University community?  

